Social Justice

Date (Month/¥ar): September 13, 2021 Primary Assessment Contact:Kristi Richter

Please note: The MSW program is accredited by the Council on Social Work Education (CSWE) and the assessment plan is organidén a way that aligns with the
regirements of the organization.

# Social Work Curriculum Mapping

Competencies In which courses will faculty

These competencies are intentionally work to foster some
defined by the accrediting level of student development
organization (Council for ~ toward the achievement of the
Social Work Education, compet

CSWE).






Approach community and
organizational planned
change using theoretical
frameworks and
evidence-based practice
models to organize
and/or sustain advocacy
and/or support networks.

Measure 2: SWRK 5841 Foundation
Practicum

(level of student development -
reinforced and achieved)

Measure 1: SWRK 5721 Community
Practice and Theory

(level of student development -
introduced and developed)

Measure 2: SWRK 5841 Foundation
Practicum

(level of student development -
reinforced and achieved)

Measure 2: Community & Organization Field Final
Evaluation (see above)

Measure 1: Participation in a Community Practice Effort

Measure 2: Community & Organization Field Final
Evaluation (see above)

Repeat Ongoing

Measure 2: Field Instructors complete the
Field Evaluation at the end of each semester
and submit it to the Field Faculty Liaison for
a final grade All final field evaluations are
uploaded to a google drive and are compiled
by the Director of Field Education, and then
shared with the MSW Program Director for
the purposes of committee review and
improvement.

Measure 1: The Instructor will grade per the
course assigned rubric and report those
scores to MSW Program Director.

The MSW Program Director will review
the scores to assess what percentage of
the students scored 80% on the overall
competency.

The program identified goal is 80% of
students scoring 80% or higher overall.

*The course artifact and rubric are
attached at the end of this Assessment
Plan.

Assessment review Cycle:
Year 1 (2021): Clinical
Year 2 (2022): Com/Org
Year 3 (2023): ABA

Year 4 (2023): Generalist
Repeat Ongoing

Measure 2: Field Instructors complete the
Field Evaluation at the end of each semester
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Use research and
professional expertise to
improve practice with
communities and
organizations.

Measure 1: SWRK 5785 Measure 1: Statement of Need

Organizational and Program
Planning

(level of student development -
introduced and developed)

Measure 2: SWRK 5841 Foundation
Practicum

(level of student development -
reinforced and achieved)

by the Director of Field Education, and then
shared with the MSW Program Director for
the purposes of committee review and
improvement.
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Provide leadership in a Measure 1: SWRK 5707: Policy Measure 1: Elevator Speech & Final Presentation

variety of roles in Practice

comm.uni.ty and , (level of student development -
organizational practice. introduced and developed)

Measure 2: SWRK 5841 Foundation
Practicum

(level of student development -
reinforced and achieved)
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Measure 2: SWRK 5841 Foundation
Practicum

(level of student development -
reinforced and achieved)

Measure 2: Community & Organization Field Final
Evaluation (see above)

Year 1 (2021): Clinical
Year 2 (2022): Com/Org
Year 3 (2023): ABA

Year 4 (2023): Generalist

Repeat Ongoing

Measure 2: Field Instructors complete the
Field Evaluation at the end of each semester
and submit it to the Field Faculty Liaison for
a final grade All final field evaluations are
uploaded to a google drive and are compiled
by the Director of Field Education, and then
shared with the MSW Program Director for
the purposes of committee review and
improvement.

Template Updated June 2020 7



Template Updated June 2020 8






The MSW Program Committee commits to an ongoing review of this plan and will use each year’s assessment data to inform the direction of our program
and its assessment (or re-assessment if we find results indicating that MSW students have difficulty in obtaining one/more assessed competencies at our
designated benchmark).

IMPORTANT: Please remember to submit any rubrics or other assessment tools along with this plan.

Template Updated June 2020 10
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Appendix |
4.0.1 Assessment Measures
MSW Community and Organization Specialization Competencies
Measure 2 - Course Embedded Measures

Competency 1: Use Codes of Ethics and Human Rights Principles to Guide Practice with Communities and Organizations.

Personal Ethical Decision-Making Model and Presentation
Scoring Guide

Student:

Assignment Components Points Points Comments
Possible Earned

Written Component

Discuss and describe components of 20
the model

Provides explanation for overall 10
organization of model

Explains your choices for what to 10
include/not include within model

Provides citations for various portions 10
of model pulled from other sources.
(Professional behavior involves
properly crediting sources)

Provides discussion throughout 10
related to fit with population of
interest (clinical — individuals, families,
groups; comm/org — communities,
organizations) and field of practice
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Ethical documentation
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Written assignment:

Each student will articulate his/her own ‘model’ of ethical decision-making. This model could contain the possible hierarchy of
elements regarding ethical decisions and the influences that the student pulls from to make ethical decisions.

The
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Describe other programs, activities, 3
population, and numbers served

Diversity and inclusion initiatives 2
Presentation 2
Total Points 10
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Competency 3: Approach Community and Organizational Planned Change Using Logical, Scientific, and Theoretical
Frameworks to Organize and/or Sustain Advocacy and/or Support Networks

Participation in a Community Practice Effort
Scoring Guides

Option 1
Assignment Components Points Points Comments
Possible Earned
Introduce the local effort 5
Describe major content from first
interaction/interview
5
Describe specific practice effort
and skills learned
10
Total Points 20
Option 2
Assignment Components Points Points Earned Comments
Possible
Introduce the local effort 5
Describe local community 5
practice effort

Describe community practice
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7. References

Option 2

Provide an analysis of the community practice of a particular local effort that organizes and/or sustains advocacy and/or
support networks (10-12 pages).

Students may choose to engage in an analysis of a community practice effort as practiced by a particular
agency/organization/coalition that organizes and/or sustains advocacy and/or support networks. The instructor can assist to
direct students to agencies/ individuals who are directly engaging in community practice of a particular type (see grid below).

Students should do the following:

Interview at least one professional members of the practice effort;

Observe/attend at least one event/agency meeting/coalition meeting of the practice effort;
Gather printed information about the practice effort produced by the community effort;

Search media sources for historical accounts of the local community practice effort;

Seek to discover alternative viewpoints of the effectiveness and success of the community practice
effort; and

6. Analyze the change effort compared to the national “best practices” about this practice area.

abrwpneE

Practice Paper Outline

Students will analyze the community practice effort for particular elements and will include these elements in their paper. The
outline of the paper is as follows:

1. Introduction to the local community practice effort. (one full page)

2. Detailed description about the local community practice effort, to include the information from the sources described
above. What are the long-term goals, short-term objectives, and activities engaged in to achieve the long-term goals?
What tactics are used? (two-three pages)

3. Description of the community practice theory and model(s) that the practice effort utilizes. Provide justification for
your choice (two pages). Use the book you rea
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Statement of Need
Scoring Guide

Assignment Components Points Possible | Points Earned Comments

Literature review is thorough,
accurate, and timely,

representing the needs of the 4
client population

Client strengths are
highlighted, with an overview 4
of how their strengths will
improve practice

Presentation 2

Total Points 10

Competency 4: Use Research and Professional Expertise to Improve Practice with Communities and Organizations
Statement of Need
Community/Client Needs and Strengths Criteria

This project consists of completing Section C of MCG 2.0 on community and client needs and strengths. This project will
incorporate a literature review, citing scholarly, and peer-reviewed literature, demonstrating the need and addressing the issue
your program plans to meet. Section 2 should be no more than 2 pages in length.

From the MCG User Guide 2.0: Section C is the place to highlight an organization’s understanding of the need it is addressing
through this specific project. This section also provides an opportunity for an organization to acknowledge some of the key
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3-minute (maximum) elevator speech about their topic. In addition, they will present the final version of their logic model to

describe the community efforts underway to change your chosen policy.

Competency 6: Approach Community and Organizational Planned Change Using Logical, Scientific, and Theoretical
Frameworks

Community Change Model Paper

Scoring Guide
Assignment Components Points Points Comments
Possible Earned

Introduction 1

A description of the
community planned 3
change model or method
(historical and current)

Key principles guiding the
implementation of the 3
model or method

Key capacity building skills
associated with the
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Depth of Analysis: Each
section contains ample 20
detail and discussion of
requested information.

Total Points 40

Competency 6: Approach Community and Organizational Planned Change Using Logical, Scientific, and Theoretical
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Assignment Components

Points Possible

Points Earned

Comments

Describe community planned

change effort outcomes, 5
including success and failures
Compare/contrast effort with
national/international efforts
discussed in previous Practice 10

Effort paper
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Competency 7: Approach Community and Organizational Planned Change Using Logical, Scientific, and Theoretical

Frameworks to Plan and/or Conduct an Assessment of Community or Organizational Needs and Strengths with Stakeholders
Community Practice Assessment Paper

Community Practice Assessment Paper Criteria

Option 1

Participate in a community practice effort that organizes and/or sustains advocacy and/or support networks. Using this option,
students engage in community practice with a local effort (with a range of 20-25 active service hours). Students may choose to
directly engage in community practice efforts in the metropolitan St. Louis area. The instructor can assist to direct students to
agencies/ individuals who are directly engaging in community practice of a particular type. This area must be different from an
area in which the student has engaged as part of a practicum or prior work experience (i.e., must be new learning). Students
can engage in a community practice effort by taking on a role that is stronger than observer/passive participant and involves
new graduate-level learning for the student. To obtain permission to engage in work and learn about possibilities, students
must interact and informally interview a community practice professional (by attending a meeting and/or interviewing with
staff members and volunteering to accomplish a task). Examples of possible community practice tasks in which students could
engage include (either assisting to or individually implementing a plan to) develop a membership recruiting plan and/or assist
to execute a plan, develop leadership in resident/members, work with community organizing efforts, plan and facilitate
meetings, research and speak publicly about an issue, conduct media outreach, assist a board/group to choose an issue and/or
develop a strategy, and assist a group/board to set priorities. In short, students assist in the planning or implementation of a
community practice activity as a volunteer short-term staff member.

Due to the length of time needed to engage in this option, students must arrange approval for this option by Class #5 by writing
a brief proposal. Students must log hours and report activities completed in the community practice activity and turn it in at the
end of the semester, with the signature of an individual associated with the effort attesting to the student effort. This option
requires a five-six (5-6) page paper at the end that addresses the following areas:

Practice Paper Outline
1. The chosen book used for the previous Practice Effort paper is a required reference for the paper, in addition to at least
one other source (a total of two is required):
Introduce the local effort. (One-half to one full page)
3. Briefly describe the major content from your first interaction/informal interview with a professional member of the
community practice effort. (one half to one full page)
4. Describe your (specific) practice effort, skills learned and outcome. (two pages)

N



&I1121

ok wn

Ounaltrics Survev

Interview at least one professional members of the practice effort;

Observe/attend at least one event/agency meeting/coalition meeting of the practice effort;

Gather printed information about the practice effort produced by the community effort;

Search media sources for historical accounts of the local community practice effort;

Seek to discover alternative viewpoints of the effectiveness and success of the community practice effort; and
Analyze the change effort compared to the national “best practices” about this practice area.

Practice Paper Outline

Students will analyze the community practice effort for particular elements and will include these elements in their paper. The
outline of the paper is as follows:

1.
2.

o

Introduction to the local community practice effort. (one full page)

Detailed description about the local community practice effort, to include the information from the sources described
above. What are the long-term goals, short-term objectives, and activities engaged in to achieve the long-term goals?
What tactics are used? (two-three pages)

Description of the community practice theory and model(s) that the practice effort utilizes. Provide justification for
your choice (two pages). Use the book you read for the previous Practice Effort paper as one of the references for this
section.

Outcomes of the practice effort. What have been the successes and failures? (one page)

Compare and contrast the local community practice effort with the national or international information that you
wrote about in your first paper. In this section, answer some of the following questions: What could the local effort do
to become more evidence-based? What efforts is the local effort undertaking to become more effective? Based on the
information in your first paper, how might the local effort become more effective? How might they utilize “best
practices”? Could the practice effort better take advantage of national resources/opportunities? How could the
practice effort become more culturally competent? Are there unresolved important ethical issues? In what ways do the
characteristics and structures of the practice effort facilitate meeting or inhibiting the goal(s)? (four-five pages)
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found here: http://www.lutheranfoundation.org/content/documents/UsersGuideREV10.2018.pdf.

PROJECT 4: Program Evaluation
Project 4 consists of completing Sections E and F of the MCG 2.0 along with the MCG 2.0 budget spreadsheet and an evaluation
plan. Project 4 will detail how you will measure your outcomes, impact, and program effectiveness. Additionally, it will outline
the costs associated with the project. Section E and F combined should be no more than two pages. The budget spreadsheet
and evaluation plan should be one page each.
Section E: Program Evaluation

13. What tools and processes does your organization use to measure whether or not your program is achieving its goals
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Student;

Assignment Components Points Points Earned Comments
Possible
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Appendix Il

hstructions for Completing the inal Evaluation SWRK 5833- 2nd Community-Org

Concentration Practicum:

At the end of each semester, the Learning Agreement will be used as a basis for assessing student
learning and performance. Field Instructors should use their copy of the Learning Agreement form to
complete the Final Evaluation. Comments are encouraged.

| have reviewed and approved the Student's Practicum Hours Log.

(Prior to submitting this Final Evaluation you must review and approve the student's Practicum Hours Log.)
@cs
@

Field Instructor Last Name

Field Instructor First Name

Field Instructor Email

Agency Name

Student Last Name

Student First Name

Semester

Year
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Competency 1

Use codes of ethics and human rights principles to guide practice with communities and
organizations

Behavior 1.1

Relate social work values and ethics (e.g. social justice, self determination, democratic participation) in
community and organization work.

Behavior 1.2
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Behavior 3.2
Participate in task groups, coalitions, task forces, committees, or neighborhood groups in order to enhance
communities or organizations.

MNuaalith, ~F

Performance is

generally ()
unacceptable; rarely
meets competency

Inconsistentlv .
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Competency 5
Provide leadership in a variety of roles in community and organizational practice

Behavior 5.1
Demonstrate professional expertise through public speaking to a community group, board, or policy decision
making body.
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1. Performance is generally
unacceptable; rarely meets
competency

2. Inconsistently meets
competency

3. Meets competency at
expected level most of the time

4. Consistently meets
competency

5. Consistently exhibits
mastery of competency

Behavior 5.2
Provide leadership in community, organizational, or policy practice for a project.

MNuaalith, ~AF

Performance is generally
unacceptable; rarely
meets competency

Inconsistently
meets
competency

Meets competency at
expected level most of
the time

Consistently
meets

Competency 6
Approach community and organizational planned change using theoretical frameworks and evidence-
based practice models

Behavior 6.1
Identify and apply theoretical frameworks that guide community and organizational practice.
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Performance is generally
unacceptable; rarely
meets competency

Inconsistently
meets
competency

Meets competency at
expected level most of
the time

Consistently
meets

Ounaltrics Survev

Nuaalith, ~AF
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Behavior 6.2
Understand and engage in community or organizational practice models that are evidence-based.
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Behavior 8.3
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Professional Work Behaviors

(Completion Only)

1. Professional responsibility/interest in professional

1.Performance is

2.

generally 2. Inconsistently meets
unacceptable; competency
rarely meets
competency

@] Q
Poise and self-control

1.Performance is

generally
unacceptable;
rarely meets
competency

2. Inconsistently meets
competency

Ounaltrics Survev

development

3. Meets competency at
expected level most of the
time

3. Meets competency at
expected level most of the
time

4.Consistently meets
competency

4.Consistently meets
competency

5. Consistently
exhibits mastery
of competency

O

5. Consistently
exhibits mastery
of competency
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9. Use of
supervision

1.Performance is
generally
unacceptable;
rarely meets
competency

2. Inconsistently meets
competency

Ounaltrics Survev

3. Meets competency at
expected level most of the
time

4.Consistently meets
competency

5. Consistently
exhibits mastery
of competency
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10. Appropriate use of technology (e.g., personal or agency computer or electronic devices)

1.Performance is 3. Meets competency at
generally 2. Inconsistently meets expected level most of the 4.Consistently meets 5. Consistently
unacceptable; competency time competency exhibits mastery
rarely meets of competency

competency
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O O O O
Comments:
(Required)
Please provide a summary of performance including strength and areas for further growth

ield hstructor recommendation of iinal rade:
(Please mark this Evaluation as Satisfactory or Unsatisfactory)

@atisfactory

@Unsatisfactory

Field Instructor will provide student with a copy of this Evaluation.

@ s

Student's combined mean score of completion and quality is:

If the Combined Mean-Score is below a 3, please contact the student's Faculty
Liaison



	Behavior 5.2
	10. Appropriate use of technology (e.g., personal or agency computer or electronic devices)
	Please provide a summary of performance including strength and areas for further growth

