Information for the Center for Aviation Sciences Campus in Cahokia, Illinois
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This information is provided in compliance with the federal law, known as the Jeanne Clery
Disclosure of Campus Security Policy and Crime Statistics Act. It contains the required crime
statistics for the calendar years 2021, 2022, 2023 and the policies and procedures for the academic
year 2024-2025. There are no residential halls, non-campus property, or public property associated
with this campus.
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Hello Billikens,

On behalf of the entire Department of Public Safety and Parking and Card Services
(DPS/PAC), welcome to campus! DPS/PAC is excited to be part of your journeythere a
SLU.

| want to thank you for taking the time to view our Annual Security and Fire Safety Report
(ASFR). The ASFR is a valuable resource for information pertaining to safety and security
initiatives on our campus and provides critical information to the SLU aomiyn
Publication of this report is required by theanne Clery Disclosure of Campus Security
Policy and Campus Crime Statistics Act (Clery Act), the Higher Education Opportunity
Act of 2008, and the 2013 Reauthorization of the Violence against Women Huog¢






best possible outcomand will ensureinclusionin theannual crime statstics and will aid
in providingtimdy warning notices tothe community, when apprapriate.

Crimes can be reptad to the following department the maincampus:

x Department of Public Safety and Emergency Preparedness
The Wool CenterFirst Floor
3545 LindellBlvd
314.977.3000
dps@slu.ed@nonemergencyemail is not monitored 24/7)

If you are a victim of sexual violencdomestic violence, dating violence, or stalkipgy
are encouraged to report the incident to the Title IX Coordiraditor


mailto:dps@slu.edu
mailto:anna.kratky@slu.edu
mailto:michelle.scheipeter@slu.edu
mailto:deanofstudents@slu.edu
mailto:conduct@slu.edu

contad the public safety departmerand we will assst you with your sit



provided on the recording

The Student Health Center is located in Marchittvers East. They can be reached

by phone at 314.977.2323 during normal business hduyou need assistance
after hours, please call the number and follow the directions provided on the
recording.

The Office of Equal Opportunity and Title I)$ locatedin DuBourg Hall,

Room 36.They can be reached by phone at 314.977.3886 during normal
business hours. If you need assistance after hours please call 314.580.8730.
A Departmenbdbf Housing andResdencelLife staff member isavailable 24hours

per day. DuringUniversity



An employee of the institution, who is associatedwith a religious order or
denomination recognized by that religious order or denomination as someone
who provides confidential counseling and who is functioning within the scope of
that recognition asa pastaal counselor.

X Professional Counselor
An employee of an inditution whose official reponsghilities nclude providing
psychological counsling to members of the institution $ community and who is
functioning within the scope of his or herlicense or cettification.

Preparation of the Annual Disclosureof Campus Crime Stats

To comgy with the Jeanne Clery Disclosure of Campus Seaurity Policy and Crime

Statigics Act, the Clery Complianc®fficer (CCO) takes severa steps toensurethe

required statitics are compled correctly. The CQD will meet with members fromhe

Office of Equal Opportunity and Title Dand theOffice of Student Resporslity and

Community Standard® discusscriminal incidents that occurred otihe campus during the

previous calendar yearhe CQ will also review allDPSreports and use this information

to identify the reportable incahts and if these incidents occurredoam Clery geography.

The CCO will also request crime statistics from theahokia Heights Police
Department6 W &ODLU &RXQW\ 6 KHULIIfY '"HSDUWPHQW DQG WK

Additionally, the CCO sends an email to all the 3 Frilpus security autharit L H Mdquesting
information for any crime statstics reported to them during the previous cdendar year.

If applicable, étters are sent to various law enforcement agencies located throughout the
United States and abroagquesting crime statistics at roampus locations that our
students frequently used (more than one night) or used repetitively (same location every
year) during the previous calendar year. All stas gatheredre re


https://www.slu.edu/about/safety/clery-information.php

dating violence, domestic violence or stalking, DPS is required to repoihtbisation
and complainant's name to the Title IX Coordina?Sis unable to respond to theeter
of Aviation Sciences






(https://www.sb.edu/about/safety/campesnergency.php Pleasesee the chart below for
specific information about who develops the content of the Timely warning messages and
who initiates them for each of these systems.

System to use
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Remain Calm

Do NOT use Elevators, Use the Stairs.

3. Assist the physically impaired. If he/stsaunable to exit without using an elevator,
secure a safe location near a stairwell, and immediately inform DPS or the
responding Fire department of the individual's location.

4. Proceed to the designated reassembly area for your building. Keep all walkways
clear for emergency vehicles.

5. Make sure all personnel are out of the building.

6. Do not reenter the building.

A

Shelterin-Place Procedurest: KDW LW PHDQ VinWPRce6 KHOWH U

,Q VRPH HPHUJHQFLHV \RX PDAnEO DON W U X BMcHIERRMLG B\JKWH O V
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{ Above ground level; and
{ Without windows or with the least number of windows. If there is a large group
of people inside a particular building, several rooms maybe necessary.

14


https://www.slu.edu/about/safety/emergency-preparedness/index.php
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http://www.slu.edu/

The Campus Emergency Alert System is designed to enhance and improve communication
so that all members of the campus community can stay informed in the event of an
emergency. SLU has contracted with RAVE to provide this service, which will allow
students faculty, and staff the ability to be notified via text message in the event of an
emergency or campus closure. The message can also be sent to designaied e
DGGUHVVHV &DPSXV YLVLWRUY DWRE WREGW$DFWRUWWHPDDQQ G
emergenyg text messages while they are on campus. Please note that subscribers to the
system will pay no fees for the service, other than any regular fees associated with text
messaging service$o sign up for this service please proceedntgslu.slu.eduand click

on Banner SelBervice if you are a student. Under the Personal Information tab, click on
the Campus Emergency Notification System link and complete the required information.
SLU employees will need to proceedntyslu.slu.edwand click on Workday and enter their

cell number for the SLU Emergency Notification system. Visitors and contractors can
contact the Clery Compliance Officer at 314.977.7129 to receive the directiomsw to
SRAWD "~ WR W IDHe ¥ \ivhitédHdParacters available with text messaging, the Campus
Emergency Alert System will only be used to provide limited safety information that is
critical, such as areas to avoid, the need to shelter in plangd@ran allclear message,

etc. The larger community, including parents, neighbors and other interested persons can
obtain information about an emergency on campus via the University welghagey or

the local @ national media.

It should be noted that unlike the timely warning requirement, an emergency notification is
not restricted just to Clery reportable crimes. Incidents such as a serious gas lealif haz
spill, tornado warning, etc., could warrant the aséhis protocol. DPS will, without delay

and taking into account the safety of the community, determine the content of the
notification and initiate the notification system, unless issuing a notification will, in the
judgment of the first responders commise the efforts to assist a victim or to contain,
respond to, or otherwise mitigate the emergency.

Annual Notification & Testing

SLU will publicize their emergency response and evacuation procedures annually via an
email blast to the SLU community, gonjunction with at least one test per calendar year.

A test is defined as regularly scheduled drills, exercises, and appropriate-tfoitavgh
activities, designed for assessment and evaluation of emergency plans and capabilities.
Each test is document@nd includes a description of the exercise, the date and time of the

16
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provides to the community. It also covers basic safety principles to help
stay safe while on campuall new employeesre now provided a link to

watch the training video upon hire.

o0 AED/CPR training £Available to students and employees, SLU uses the

18


mailto:dps@slu.edu

Missing Students Protocol

The Center of Aviation Sciences campus in Cahokia does not have any residence halls,
however, many of the students that frequent the campus reside in residence halls on the main
campuslf a member of the University community has reason to believe thatiard who

resides in orcampus housing is missing for more than 24 hours, they should immediately
notify:

x Department of Public Safety and Emergency Preparedness
The Wool Center, Room 114
314.977.3000

x Dean of Students Office
Busch Student Center, SuBé6
314.977.9378

X Residence Hall Professional Staff
DuBourg Hall, Room 157
314.977.2811

x  Office of Student Responsibility and Community Standards
Busch Student Center, Suite 350
314.977.7326

x Office of Equal Opportunity and Title IX
DuBourg Hall, Room 36
St. Louis, MO 63103
314.977.3838

All University officials are required to notify public safety immediately upon beirdjiex
about a missing studenthey will generate a missing person report and initiate an
investigation.

After investigating the missing person report, should public safety determine the student is
missing and has been missing for more than 24 hours; students are advised that public
safety will notify the local law enforcement that has jurisdiction in tha &ueless they
determined the student was missing). Students are advised that, in the event a student under
18 years of age and not emancipated, SLU must notify a custodial parent or guardian
within 24 hours of the determination that the student is missiragdition to notifying any
additional contact person designated by the student.

(YHQ LI WKH VWXGHQW KDVQYW UHJLVWHUHG D FRQILGHQW
emancipated minor, the University will still contact the police departn@mtact will be
made no later than 24 hours after the student is determined to be missing.

Should DPS investigate and determine that a residential student is missing, contact will

19



B8QLYHUVLW\ ZLOO QRWLI\ WKH VW X\@HhQ24 fidursSd thd QW R U
determination the student is missing, in addition to notifying any additional contact person
designated by the student.

In addition to registering an emergency contact, students residing-gangpous housing

have the option on aannual basis to identify confidentially an individual to be contacted

by the University in the event the student is determined to be missing more than 24 hours.
Students who wish to identify a confidential contact can do so when completing their
housing @plication. Students are advised that their missing person contact information will
be registered confidentially and will be accessible only by authorized campus officials and
law enforcement in the case of a missing person investigation only.

Should theinvestigation determine the student is missing prior to 24 hours, these

20


https://catalog.slu.edu/student-handbook/?_ga=2.267022349.227521103.1631736534-1099205420.1621867209

expressly approved by the Student Involvement Centepmlydin those locations
for which the University has a license.

Community members may not distribute and/or sell alcohol to anyone under the age
of 21.

University funds may not be used to pay for any portion of an event at which
alcohol may be provided, served to, or consumed by minors.

21



are prohibited on Saint Louis Universitysemises, or as part of any University activity.
Selling, bartering, exchanging, or giving away such substances to any person is illegal and
prohibited. Any student engaged in such activity may be reported to law enforcement agents
and will be subject toevere conduct action, including but not limited to suspension or
dismissal. Please refer to tBeudent Handboofor more information ago what constitutes

D YLRODWLRQ RI WKH 8OQHEnfoiteémentVoh fig Gw XidlatbRsOd. the
responsibility of the DPS, the Office of Student Responsibility and Community Standards
(student conduct), and/or local law enforcement.

In accordane with the Drug Free Schools and Communities Act and the Drug Free
Workplace Act, the University annually distributes to students and employees an
LQIRUPDWLRQDO EURFKXUH WKDW LQFOXGHV WKH 8QLYHUV
and assistance ggrams, University and legal sanctions, health risks and uses and effects of
controlled substances.

Copies of the informational brochure for students are available in the Office of

Student Responsibility amdommunity Standards, Busch Student Center,nR860
or online at https://www.slu.edu/studeittevelopment/deant-

22


https://catalog.slu.edu/student-handbook/?_ga=2.69318035.227521103.1631736534-1099205420.1621867209
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There are also AA meetings located campus in the St. Xavier College Church Parish
Center every Thursday evening.

Another preventative group is our Student Health Advocates/Peer Educators (SHAPE).
6+$3(TV GXWLHVY DUH WR SURYLGH WKH 6/8 FRPPXQLW\ ZLW
healh/wellness, alcohol prevention education and sexual assault/sexual health education.
6+$3(TV SXUSRVH LV WR VDIHIJIXDUG WKH KHDOWK RI VWXGH
year, this program was only offered during individual treatment sessions andnauaity

programming was provided due to COVID.

Information Regarding Domestic Violence, Dating Violence, Sexual Assault And
Stalking

SLU prohibits the offenses of domestic violence, dating violence, sexual assault and
stalking (as defined by th€lery Act) and reaffirms its commitment to maintaining a
campus environment that emphasizes the dignitg aorth of all members of the
University community. Toward that end, SLU issues this statement of policy to inform the
campus community of our progranto address dating violence, domestic violence, sexual
assault and stalking as well as the procedures for institutional disciplinary action in cases of
alleged dating violence, domestic violence, sexual assault or stalking. Institutional
disciplinary proedures will depend on whether an incident occurs under the jurisdiction of
theTitle IX Sexual Harassment Policy, the Student Handbook, or other reldvargrsity

policy.

Federal Clery Act Definitions o Domestic Violence, @ting Violence, Sexual Assatil
and Stalking

The Clery Act defines the crimes of domestic violence, dating violence, sexual assault and
stalking as follows:

23



x Dating Violence Violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim.

. 7TKH H[LVWHQFH RI VXFK D UHODWLRQVKLS VKDOO I

statement and withonsideration of the length of the relationship, the type of
relationship, and the frequency of interaction between the persons involved
in the relationship.
ii. For the purposes of this definitién
A) Dating Violence includes, but is not limited to, sexual oysital
abuse or the threat of such abuse.
B) Dating violence does not include acts covered under the definition of
domestic violence.
iii. For the purposes of complying with the requirements of this section and
8668.41, any incident meeting this definition is adased a crime for the
purposes of Clery Act reporting.

x Sexual AssaultAn offense that meets the definition of rape, fondling, incest, or statutory rape
DV XVHG LQ WKH )%,V 8QLIRUP &ULPH 5HSRUWLQJ 8&5
Based Reporting System User Manual from the FBI UCR Prograsexaal act directed
aganst another person, without the consent of the victim, inctpiistances where the victim
iSLQFDSDEOH RI JLYLQJ FRQVHQW ~

0 Rapeis defined as the penetration, no matter how slight, of the vagina or
anus with any body part or object, or oral penetratipnalsex organ of
another person, without the consent of the victim.

o Fondling is defined as the touching of the private parts of another person for
the purposes of sexual gratification, without the consent of the victim,
including instances where the vittiis incapable of giving consent because
of his/her age or because of his/her temporary or permanent mental
incapacity.

0 Incestis defined as sexual intercourse between persons who are related to
each other within the degrees wherein marriage is prohibytdaiw.

24
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surveils, threatens, or communicates to or about, a pexson,
LQWHUIHUHYV ZLWK D SHUVRQYV SURSHUW\

B) Reasonable person means a reasonable person under similar
circumstances and with similar identities to the victim.

C) Substantial emotional distress means significant mental suffering or
anguish that may, but does nacessarily, require medical or other
professional treatment or counseling.

lii. For the purposes of complying with the requirements of this section and
section 668.41, any incident meeting this definition is considered a crime for
the purposes of Clery Act reqiimg.

Jurisdictional Definitions of Domestic Violence, [@ting Violence, Sexual Assaultiad
Stalking

The State of lllinois uses the following definitions:

Criminal Sexual Assault[720 ILCS 5/111.20(A)]

25



during the commission of the offense or, for purposes of paragraph (7), occur as part
of the same course of conduct as the commission of the offense:
1. The persorisplays, threatens to use, or uses a dangerous weapon, other than
a firearm, or any other object fashioned or used in a manner that leads the
victim, under the circumstances, reasonably to believe that the object is a
dangerous weapon;
2. The person causesodily harm to the victim, except as provided in
paragraph (10);
3. The person acts in a manner that threatens or endangers the life of the victim
or any other person;
4. The person commits the criminal sexual assault during the course of
committing or attemptingp commit any other felony;
The victim is 60 years of age or older;
The victim is a person with a physical disability;
The person delivers (by injection, inhalation, ingestion, transfer of
possession, or any other means) any controlled substance toctime vi
ZLWKRXW WKH YLFWLPTVY FRQVHQW RU E\ WKUHDW |
purposes;
8. The person is armed with a firearm;
9. The person personally discharges a firearm during the commission of the
offense; or
10.The person personally discharges a firealuning the commission of the
offense, and that discharge proximately causes great bodily harm, permanent
disability, permanent disfigurement, or death to another person.

No o

(b) A person commits aggravated criminal sexual assault if that person is under 17
years of age and (i) commits an act of sexual penetration with a victim who is under

9 years of age; or (ii) commits an act of sexual penetration with a victim who is at
least 9 years of age but under 13 years of age and the person uses force or threat of
force to commit the act.

(c) A person commits aggravated criminal sexual assault if that person commits an
act of sexual penetration with a victim who is a person with a severe or profound
intellectual disability.

Predatory Criminal Sexual Assault of aChild [720 ILCS 5/11 1.40]

A person commits predatory criminal sexual assault of a child if that person is 17
years of age or older, and commits an act of contact, however slight, between the sex
organ or anus of one person and the part of the bodyotiiemfor the purpose of
sexual gratification or arousal of the victim or the accused, or an act of sexual
penetration, and: (1) the victim is under 13 years of age; or (2) the victim is under 13
years of age and that person: (A) is armed with a fireaBnpérsonally discharges

a firearm during the commission of the offense; (C) causes great bodily harm to the
victim that: (i) results in permanent disability; or (ii) is life threatening; or (D)
delivers (by injection, inhalation, ingestion, transfer okgession, or any other

26



PHDQV DQ\ FRQWUROOHG VXEVWDQFH WR WKH YLFWLF
threat or deception, for other than medical purposes.

Criminal Sexual Abuse[720 ILCS 5/111.50]

a. A person commits criminal sexual abuse if thatson: (1) commits an act
of sexual conduct by the use of force or threat of force; or (2) commits an
act of sexual conduct and knows that the victim is unable to understand the
nature of the act or is unable to give knowing consent.

b. A person commits crimal sexual abuse if that person is under 17 years of
age and commits an act of sexual penetration or sexual conduct with a
victim who is at least 9 years of age but under 17 years of age.

c. A person commits criminal sexual abuse if that person commits taof ac
sexual penetration or sexual conduct with a victim who is at least 13 years of
age but under 17 years of age and the person is less than 5 years older than
the victim.

Aggravated Criminal SexualAbuse[720 ILCS 5/111.60]

a. A person commit@ggravated criminal sexual abuse if that person commits
criminal sexual abuse and any of the following aggravating circumstances

27
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courseof conduct would cause a reasonable person to: (1) fear for his or her safety
or the safety of a third person; or (2) suffer other emotional distress.

a3. A person commits stalking when he or she, knowingly and without lawful
justification, on at leas? separate occasions follows another person or places the
person under surveillance or any combination thereof and: (1) at any time transmits
a threat of immediate or future bodily harm, sexual assault, confinement or restraint
and the threat is directedwards that person or a family member of that person; or
(2) places that person in reasonable apprehension of immediate or future bodily
harm, sexual assault, confinement or restraint to or of that person or a family
member of that person.

ab. A personcommits stalking when he or she has previously been convicted of
stalking another person and knowingly and without lawful justification on one
occasion: (1) follows that same person or places that same person under
surveillance; and (2) transmits a thredtimmediate or future bodily harm, sexual
assault, confinement or restraint to that person or a family member of that person.

c. Definitions. For purposes of this Section:

1. 3&RXUVH RI FRQGXFW" PHDQV RU PRUH DFWV LQF
in which a defendant directly, indirectly, or through third parties, by any
action, method, device, or means follows, monitors, observes, surveils,
threatens, or communicates to or about, a person, engages in other non
consensual contact, or interffereswkhU GDPDJHV D SHUVRQYV SURSE
A course of conduct may include contact via electronic communications.

2. 3(OHFWURQLF FRPPXQLFDWLRQ  PHDQV DQ\ WUDQV
sounds, data, or intelligence of any nature transmitted in wholeparirby
a wire, radio, electromagnetic, photoelectric, or phajbcal system.
3(OHFWURQLF FRPPXQLFDWLRQ LQFOXGHV WUDQVF
the Internet to another computer.

3. 3(PRWLRQDO GLVWUHVV' PHDQV VLJQLABFDQW PHQ\

4. *)DPLO\ PHPEHU  PHDQV D SDUHQW JUDQGSDUHQ)

30



7.

D VPDOO DUHD 3)ROORZV DQRWKHU SHUVRQ" GRHV
the residence of the defendant.

3]RERQVHQVXDO FRQWDFW’  PHDQV DsQnitid&®RIQWDFW Z
RU FRQWLQXHG ZLWKRXW WKH YLFWLPYV FRQVHQW
in the physical presence of the victim; appearing within the sight of the

victim; approaching or confronting the victim in a public place or on private

property; apparing at the workplace or residence of the victim; entering

onto or remaining on property owned, leased, or occupied by the victim; or

placing an object on, or delivering an object to, property owned, leased, or
occupied by the victim.

S30DFHV X@QEHVRWXUYHLOODQFH" PHDQV UHPDL
WKH SHUVRQYVY VFKRRO SODFH RI HPSOR\PHQW Yt

31



Aggravated Stalking[720 ILCS 5/127.4]

a. A person commits aggravated stalking when he ocsehnits stalking and: (1)
causes bodily harm to the victim; (2) confines or restrains the victim; or (3) violates
a temporary restraining order, an order of provecta stalking no contact order, a
civil no contact order, or an injunction prohibiting the behavior described in
subsection (b)(1) of Section 214 of the lllinois Domestic Violence Act of 1986.

al. A person commits aggravated stalking when he or shegigred to register
under the Sex Offender Registration Act or has been previously required to register
under that Act and commits the offense of stalking when the victim of the stalking is
also the victim of the offense for which the sex offender igired to register under

the Sex Offender Registration Act or a family member of the victim.

c. Exemptions

1. This Section does not apply to any individual or organization (i) monitoring
or attentive to compliance with public or worker safety laws, wagehand
requirements, or other statutory requirements, or (ii) picketing occurring at
the workplace that is otherwise lawful and arises out of a bona fide labor
dispute including any controversy concerning wages, salaries, hours,
working conditions or bend§, including health and welfare, sick leave,
insurance, and pension or retirement provisions, the managing or
maintenance of collective bargaining agreements, and the terms to be
included in those agreements.

2. This Section does not apply to an exercisehef right to free speech or
assembly that is otherwise lawful.

3. Telecommunications carriers, commercial mobile service providers, and
providers of information services, including, but not limited to, Internet
service providers and hosting service provideare not liable under this
Section, except for willful and wanton misconduct, by virtue of the
transmission, storage, or caching of electronic communications or messages
of others or by virtue of the provision of other related telecommunications,
commerdal mobile services, or information services used by others in
violation of this Section.

Cyberstalking [720 ILCS 5/127.5]
a. A person commits cyberstalking when he or she engages in a course of conduct
using electronic communication directed at acefgeperson, and he or she knows or

should know that would cause a reasonable person to: (1) fear for his or her safety or
the safety of a third person; or (2) suffer other emotional distress.
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a3. A person commits cyberstalking when he or she, knowiaigtl without lawful
justification, on at least 2 separate occasions, harasses another person through the
use of electronic communication and: (1) at any time transmits a threat of immediate
or future bodily harm, sexual assault, confinement, or resteaidtthe threat is
directed towards that person or a family member of that person; or (2) places that
person or a family member of that person in reasonable apprehension of immediate
or future bodily harm, sexual assault, confinement, or restraint; ot @)yatime
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1. 3&RXUVH RI FRQGXFW"™ PHDQV RU PRUH DFWV LQF
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6. 35 HDVRQDEOH SHUVRQ™ PHDQV D SHUVRQ LQ WKH Y
YLFWLPTV NQRZOHGJH RI WKH GHIHQGDQW DQG

7. 37TKLUG ®&bdddvany person other than the person violating these

SURYLVLRQV DQG WKH SHUVRQ RU SHUVRQV WRZDU

directed.

d. Telecommunications carriers, commercial mobile service providers, and providers
of information services, inading, but not limited to, Internet service providers and
hosting service providers, are not liable under this Section, except for willful and
wanton misconduct, by virtue of the transmission, storage, or caching of electronic
communications or messagesobiiers or by virtue of the provision of other related
telecommunications, commercial mobile services, or information services used by
others in violation of this Section.

e. A defendant who directed the actions of a third party to violate this Sectuter, u

the principles of accountability set forth in Article 5 of [the Criminal] Code, is guilty

of violating this Section as if the same had been personally done by the defendant,
without regard to the mental state of the third party acting at the diresftitihve
defendant.

f. It is not a violation of this Section to: (1) provide, protect, maintain, update, or
upgrade networks, online services, applications, software, other computer programs,
electronic communication devices, or similar devices under ¢hest of use
applicable to those networks, services, applications, software, programs, or devices;
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x Effective Consentis an affirmative, knowing and voluntary decisianclearly
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x All parties must haveEffective Consentthroughout the duration of the sexual
activity.
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3. Speak up when someone discusses plans ts&kal advantage of another person.

4. Support someone who discloses sexual assault, abusive behavior, or experience with
stalking.

5. Refer people to on or off campus resources listed in this document for support in
health, counseling, or with legal assistance.

Risk Reduction
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http://www.rainn.org/

911 in most areas of the U.S.Be explicit with doctors so they can give you
the correct tests (you will need a urine test and possibly others).

14.1f you need to get out of an uncomfortable or scary situdteme are some
things that you can try:

a. Remember that being in this situation is not your fault.You did
not do anything wrong, it is the person who is making you
uncomfortable that is to blame.

b. Be true to yourself. Don't feel obligated to do anything yalon't
want to do. "l don't want to" is always a good enough reason. Do
what feels right to you and what you are comfortable with.

c. Have a code word with your friends or family VR WKDW LI \RX GRC
feel comfortable you can call them and communicate youountiurt
without the person you are with knowing. Your friends or family can
then come to get you or make up an excuse for you to leave.

d. Lie. , \RX GRQTW ZDQW WR KXUW WKH SHUVRQT\
and make up a reason to leave than to stay and be uncomfortable,
scared, or worse. Some excuses you could use are: needing to take
care of a friend or family member, not feeling well, inav
somewhere else that you need to be, etc.

15.Try to think of an escape route.How would you try to get out of the room?
Where are the doors? Windows? Are there people around who might be able
to help you? Is there an emergency phone nearby?

16.If you and/or the other person have been drinking,
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violence dating vidence, sexua assult, and stalking;

C. Defines what behavior and actions constitute consent to sexual activity
in the State ofilinois as well as at Saint Louldniversity,

D. Provides a description of safe and positive options for bystander
intervention. Bystander intervention ames safe and positive options
that may be carried out by an individual or individuals to prevent harm
or intervene when there is a risk of dating violence, domestic violence,
sexual assault or stalking. Bystander intervention includes recognizing
situatiors of potential harm, understanding institutional structures and
cultural conditions that facilitate violence, overcoming barriers to
intervening, identifying safe and effective intervention options, and
actingto intervene,;

E. Information onrisk reduction. Risk reduction means optons asigned
to deaease perpetration and bystarder inaction and to increase
empowerment for victims to promae safety and to help individualsand
communitiesaddress caditionsthat fadlitate violerce

F. Information regarding

a) Procedures the individual impacted by sexual violence or
abuseshould follow if a crime of domestic violence,
dating violence, sexual assault and stalking oc¢ass
GHVFULEHG LQ 333URFHGXUHV 9LFWLPV ¢
Crime of Domestic Violence, Dating Viehce, Sexual
$VVDXOW DQG 6WDONLQJ 2FFXUV™ HOVHZI

b) How the University will protect the confidentiality of
victims and other necessary parties and offer confidential
resources available to the SLU community;

c) Existing counseling, health,mental health, victim
advocacy, legal assistance, visa and immigration
assistance, student financial aid, and other services
available for victims, both within the institution and in the
community;

d) Options for, available assistance in, and how to request
changes to academic, living, transportation, and working
situations or protective; and

e) Procedures for institutional disciplinary action in cases of
alleged dating violence, domestic violence, sexasshult,
or stalking.

The programs listed below include a variety of strategies focused on educating our new
students and employees as well as our current students and employees on the issues
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The followingprimary prevention and awareness programs for all incoming studentsffered
during the 2022024 academic year (including summer 2024) include:
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victim of a rape in Missouri has the following options in regards to the testing of the
evidence; (1) report the incident to thelice and have the kit test¢d) have thehospital

keep the test on file at the hospitabtested later (may lvequired to provide your name)

or (3) have it tested right away while keeping your name anonymous and deciding later to
press charges

Involvement of Law Enforcement and Campus Authorities

Although the University strongly encourages all members of its community to report
violations of this policy to law enforcement, it is ttmmplainantf V F KvihetRkarto make

such a report and théyave the right to decline involvement with the police. To report an

incident inwlving a sexual assault, domestic violence, stalking, and dating vidiertbe

police, contact theCahokiaHeights(IL) police department at (618) 33507 or in person

at 5800 Bond Avenue, Centreville, IL 6220Yhe UniversityfV 7LWOH ,; &RRUGLQDW
assist anycomplainantwith notifying local police if they so desirddditional information

about te Cahokia
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http://www.cahokiaillinois.org/police-department/

Complaint To get further assistance, studeaitsl employees shouttbntactAnna Kratky,
Title IX Coordirator by visitingin personat The Office of EquaDpportunity and Title 1X
DuBourg Hall, Room 36yia phone at 314.977.38860r 314.580.8730 (after
hours) orvia email atanna.kratky@slu.edio get further assistance.

If a report of domestic violence, dating violence, sexual assault or stalking is reported to the
University, below are the procedures that thaversitywill follow:

Incident Being Procedure SLU will Follow: Evidentiary Standard
Reported:
1. Upon request, SLU will provide the Saint Louis University uses tht
SEXUAL ASSAULT complainant with access to medical preponderance of the evidenc
care. standard.

2. SLU will assess immediate safety
needs of the complainant.

3. SLU will provide the complainant
with information for the local police
department AND will assist the
complainamwith contacting the
local police if they so request.

4. SLU will provide the complainant
with referrals to on and off campus
mental health providers.

5. SLU will provide written
information to the complainant on
how to preserve evidence.

6. SLU will assess thaeeed to
implement interim or longerm
protective and supportive measures
if appropriate.

7. SLU will provide the complainant
with a written explanation of the
FRPSODLQDQW(IV ULJ

8. 6/8 ZLOO SURYLGH D
letterto the responderit deemed
appropriate.

9. SLU will provide written instructions
on how to apply for an Order of
Protection.

10. SLU will provide a copy of the
current Title IX Sexual Harassment
Policy to the complainant and inforr
the complainant of their right to
initiate an investigtion and proceed
with a grievance process.

11. If a matter that has been reported
does not fall under the
jurisdiction/scope of Title IX due to
the nature of the circumstances
report, the location of reported
incident, or the identity of the partie
involved, SLU will provide the
Student Handbook or other relevan
policy to the Complainant with an
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DATING VIOLENCE

12.

13.

10.

the nature of the circumstances
report, the location of reported
incident, or the identity of the partie
involved, SLU will provide the
Student Handbook or other relevan
palicy to the Complainant with an
explanation of that investigative anc
hearing process.

SLU will inform the Complainant of
the status of the investigation and
whether or not an investigation will
result in a hearing to determine
whether the Respondent did did
not violate University policy.

SLU will enforce the antretaliation
policy and take immediate and
separate action against parties that
retaliate against a person for
complaining of sesbased
discrimination or for assisting in the
investigation.

Upon request, SLU will provide the Saint Louis University uses the
complainant with access to medicé preponderance of the evidence

eelE, _ _ standard.
SLU will assess the immediate
safety needsf the complainant
SLU will provide thecomplainant
with information for the local police
department AND will assist the
complainant with contacting the
local police if they so request.
SLU will provide written
instructions on how to apply for an
Order of Protection.
SLU will provide the complaiant
with referrals to on and off campus
mental health providers.
SLU will provide written
informationto the complainandn
how to preserve evidence.
SLU will assess the ne¢al
implement interim or longerm
protective measures to protect the
complaina, if appropriate.
SLU will provide the complainant
with a written explanation of the
FRPSODLQDQWYV UL
6/8 ZLOO SURYLGH D
letterto the responderit deemed
appropriate.
SLU will provide a copy of the
current Title IX SexuaHarassment
Policy to the complainant and
inform the complainant of their rigk
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11.

12.

13.

to initiate an investigation and
proceed with a grievance process.
If a matter that has been reported
does not fall under the
jurisdiction/scope of Title IX due to
the nature ofhe circumstances
report, the location of reported
incident, or the identity of the
parties involved, SLU will provide
the Student Handbook or other
relevant policy to the Complainant
with an explanation of that
investigative and hearing process.
SLU will inform the Complainant of
the status of the investigation and
whether or not an investigation will
result in a hearing to determine
whether the Respondent did or did
not violate University policy.

SLU will enforce the antretaliation
policy and take immediate and
separate action against parties tha
retaliate against a person for
complaining of sex
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Orders of Protection and No Contact Orders

SLU comgieswith lllinois law in recmgnizing orders of protedion. The Universitycannot
apply for a legal order of protection, no contact order or restraining order for a victim from
the applicable jurisdiction(s). The victim is required to apply directly for these services. To
obtain an order of protection, you can:

(1) ask yourattorney to file in civil court;

(2) request an order with your divorce;

(3) request an order during a criminal trial for abuse;

4)JR WR WKH 6W &ODLU &RXQW\ &LUFXLW &OHUNTV RIILF

protection for yourself

Any person who obtainsan order of protedion from lllinois or any other stateshould
provide a copy to DPS and the Title IX Coordiretor. The recipient of the Order of
Protection if they desiremay med with DPSand the Title IX Coordinatoto develop a
Safety Action Plan, which is a
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the supportive measures and has the discretion to implement and/or modify any supportive
measure based on all available information. The Title IX Coomlinatavailable to meet

with a complanant or a espondent to address any concerns about the provision, scope, or
application of the supportive measures.

The University will provide reaonable supportive measures to thiedtigs as appropriate
and available, taking into account the role oé tthird party and the nature of any
contractual relationship with tRéniversity.

To request changes to academic, living, transportation and/or working situations or
supportivemeasures, SLU community members should condamtia Kratky, Title X
Coordinator, in person by visiting the DuBourg Hall, room 36jia phoneat 314.977.3886

or 314.580.8730 (after hourg)r via email at anna.kratky@sledu. If the complainant
wishes to receive assistance in requesting thesesuresthey should contact the Title IX
Coordinator.

On and Off Campus Servicesdr Victims

Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking,
SLU will provide written notification to students and employees about existing assistance
with and/or information about obtainingesources and services including counseling,
health, mental health, victim advocacy, legal assistance, visa and immigration assistance,
studentfinancial aid and assistance in notifying appropriate local law enforcei@ie

the Center for Aviation Sciences campus in Cahokia is just across the statndiness

than 10 miles froncampuswe will list resources for both Illinois and Missoudll WKH 3R Q
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absences, loan repayment terms| Services 314.977.2350

Title IX Assist community membeuwgith Title IX Coordinator/Office of DuBourg Hall, Room 36
issues pertaining to sexual Equal Opportunity and Title IX 221 N. Grand Blvd.
harassment, including victims of 314.977.3886 (Title XCoordinator)
sexual assault, domestic violence
dating violence and stalking. SLU Integrity Hotline (24 hours)

Submission ofline
(https://www.slu.edu/complianee
ethics/hotline.phpor by calling 1877-

5255669.
Public Safety Crime preventiomprograms, Department of Public Safety Wool Center, Room 114
victim services, crime reporting, Department and Emergency
law enforcement liaison. Preparedness
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Emergency medical care, Sexual Barnes Jewgh Hospital 1 Barnes Jewish Hospital Plaza

Assault Nurse Examiner availablg St. Louis, MO 63110
314.747.3000

Emergency medical care, Sexual Missouri Baptist Hospital
Assault Nurse Examiner available
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. The complainant and the respondent will h&agely notice for meetings at which

the complainant or respondent may be present.

. The complainant, the respondent, and appropriate officials will have timely and
equal access to any information that will be used during formal and informal
disciplinary meetings and hearings, as well as access to all information gathered
during an invesgation regardless of whether it is utilized in the Investigative Report
or at the Hearing.

. The University grievance procedures will not be conducted by officials who have a
conflict of interest or bias for or against the complainant or the respondent.

. Thecomplainant and the respondent each have the opportunity to have an afdvisor o
their choiceat any stage of the process and to be accompanied by that advisor to any
related meeting or proceeding. TUaiversitywill not limit the choice of an advisor

or presence for either the complainant or the respondent in any meeting or
institutional disciplinary proceeding so long as the chosen advisor is not also a
witness in the investigation. Advisors may participate in the University process in an
advisory capacyt, but they may not take part directly in the investigation. Advisors
may participate in the Hearing to conduct cross examination of the opposing party
and witnesses. If a party wishes to speak privately with their advisor during the
hearing, they may regst a brief re-219(the )-21
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The Major Steps in the
Policy are:

Receipt of report.

The employee that received the report vabnsult with DPS ta
determine if there is a serious or continuing threat that may re
issuance of a timely warning.

Outreach to the Complainant to notify them of available suppo
measures, provide them apy of the Explanation of Rights/TD
Know Your Rights Pamphlet document, the option to file a For
Complaint to initiate a University investigation, and an invitation
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Once the Title IX Coordinator has confirmed thdite Formal
Complaint will not be dismissed, the Complainant and Respor
will be noffied in writing of the following:

(o]

(o]

(0]

[0)
(0]

The allegationsinclude the date, time, location, partie
involved, and the conduct alleged to have occurred.

The corresponding policy violations under this policy anc
other relevant University policy.

An explanation of the Grievance Process and their ri
under this policy.

The presumption that the Respondent is not responsibl
any policy violation prior to a finding of such at tt
conclusion of the Grievance Process.

The right to an advisor.

The use of the preponderance of the evidence star
throughout the Grievance Process.

The right to inspect all information and evidence collec
during the Grievance Process.

A proposed date and time to meet with the investigator
provides sufficiat time for each party to review this polic
to decide on their choice of advisor or to request that on
appointed by the University, and to prepare for

investigative meeting.

The available supportive measures.

The range of possible sanctions shibuhe end of the
Grievance Process result in a finding of responsibility.

When a Formal Complaint results in the initiation of an investigat
the Title IX Coordinator, or designee, will assign a trained investig
to conduct a prompt, thorough and ianfial investigation of reports c
Prohibited Conduct. All parties and witnesses are expected to pr
truthful information. The Investigating Officer or designee v
provide timely updates, as appropriate or requested, about the t
and status of #ninvestigation.
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the end of the investigation.
Medical and counseling records of a Complainant or Responder
privileged confidential records that individuals are not requirec
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The anticipated timelines
are:

The investigator will seek to complete the investigation and pro
that investigation to the Hearing Panel and the Parties withinfiggy|
(45) days of receiving thEormal Complaint, but this time frame m
be extended depending on the complexity of the circumstances o
case. Both the hearing panel and the Parties will receive
investigation electronically.

The Title IX Coordinator will assemble a Hearing Pamiethree (3)
trained University staff or faculty to determine the responsibility of
Respondent. A live hearing will be held, and the Hearing Panel
have the opportunity to ask questions of both Parties and
witnesses presented at the heariRgor to the start of the hearin
Parties may submit questions that they would like to be asked b
hearing panel of either party. The hearing chair will ask th
questions only if they are properly submittedemto be relevant ang
have not alreadyeen asked by the hearing panel previously.
hearing chair will ask the submitted questions at the conclusion ¢
hearing panel's questioning. At the conclusion of the hearing
Hearing Panel will determine whether the Respondent is or ig
respnsible for the alleged policy violations and will send both Pal
their decision in writing via email simultaneously. If the decision

that the Respondent was responsible, the Hearing Panel will
assign sanctions.

Either party may appeal the dgion of the Hearing Panel. All appeg
are due, in writing, to the Title XCoordinator in the Office of Equg
Opportunity and Title IX or her designee, within three (3) Univers
business days following receipt of the Notice of Outcome. If a reg
is QRW UHFHLYHG ZLWKLQ WKUHH =
determination is final. The appeal shall consist of a plain, concise
complete written statement outlining the basis for appeal an
relevant information to substantiate the grounse appeal will be
dedded by an appeals officewho receive, at a minimum, annua
training. The members of the appeal panel will be appointed by
Title IX Coordinator.

Investigation will be prompt, thorough, aivdpartial. Except for good cause
the University will conclude its investigation, hearing, and appeal proc
within ninety (90) calendar days following receipt of a report. Best efforts
be made to complete the process in a timely manner by balancing princig
thoroughness, fairness, and imgity. The University may extend this time
frame for good cause and will communicate any delay in the process in w
to the Parties, including an updated timeframe for completion and the rea
for any delayGood cause may exist for a variety odtors, including the
complexity of the circumstances of each allegation, the integrity
completeness of the investigation, to comply with a request by externe
enforcement, to accommodate the availability of witnesses, to accout
University breaks or vacations, or to address other legitimate reasons.
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process includes:

investigator. The hearing panel will conduct a live hearing and will makg
final determination, using the preponderance of evidence, as to wheth
respondent is or is not responsible for a policy violation and if a findin
responsibility is madewill impose sanctions. Both parties have the right
appeal the decision.

Resolution options and how
the University decides
which process to use:

Resolutions will be determined utilizing the Title IX Sexual Harassment PQ

2 o Y o

SanctionsTitle IX Sexual Harassment Policy for Students TS| 92|l o2 <

2 8| g0 £ 9 x

a0 o|l BT 9 ®

ng| o> 030

Education Sanctions X X X X

Counseling X X X

Restriction on Campus Privilegéscluding housing, participation in| X X X X
student activities, etc.

Mandated Counseling that may include anger mgmt., Alcohol/Drj X X X X

education programs, etc.

Disciplinary Probation

Suspension X X X X
Expulsion X X X
SanctionsTitle IX Sexual HarassmentPolicy for Employees c_:rs c_:ts ® S| 25 £
5% |5c|8g =
nC o> 0>3um

Written Warning
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and,
X Appeals.

6DLQW /RXLV 8QLYHUVLW\TV SURFHVV IRU
misconduct that fall outside the scope of the Title IX Sexual Harassment |
will be prompt and equitable armbnducted with the oversight of the Direct
of Student Responsibility and Community Standards. When the Unive
receives reports involving allegations, it will follow the grievance proced
outlined below.

Advisors (expanded policy, Student Handbook2022, p. 91)
Throughout the process, a Complainant and a Respondent may have an

provided by the University or an advisor of their choice present at any me
related to the investigation or disciplinary proceeding. An advisor of choice
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impartiality. The Univergy may extend this time frame for good cause and"
communicate any delay in the process in writing to the parties, includir
updated timeframe for completion and the reason(s) for any delay. Good
may exist for a variety of factors, includinget complexity of the circumstance
of each allegation, the integrity and completeness of the investigatio
comply with a request by external law enforcement, to accommodate reas
scheduling requests or extensions by either or both Parties, immoctate the
availability of witnesses, to account for holidays resulting in University clos
or to address other legitimate reasons.
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Where a decision has been made to pursue an investigatioBjrdwtor, or
designee, will assign a trained investigator to conduct a prompt, thoroug
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Where a sufficient informational foundation exists, thevestigator, in
consultation with the Director, will assess the relevance, form, and reliabili
the information and determine if it is appropriate for inclusion in the wri
investigative report for consideration by the Hearing Officer in its det&tion
of responsibility and/or any assigning of a sanction.

The Investigator and Director have the discretion to consolidate multiple re
against a Respondent into one investigation if the evidence related tc
incident would be relevant and prob
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suspension; disciplinary probation; marethtounseling assessment which n
include anger management course(s), alcohol and/or drug education prog
and other requirements based upon the counseling assessment; restrict
campus privileges including restrictions on campus housing ocipatton in
student activities; community service; and/or other education sanctions.

In determining the appropriate sanction, the Hearing Officer may conside
following factors:

the nature and violence of the conduct at issue;

the impact of the condation the Complainant;

the impact of the conduct on the University community;

SULRU PLVFRQGXFW E\ WKH 5HVSRQGH

relevant prior discipline history, both at the University or elsewh

and any criminal convictions;

X how theUniversity has previously sanctioned similar conduct;

whether the Respondethias accepted responsibility for the conduct;

X maintenance of a safe and respectful learning, living and wor
environment;

X protection of the University community; and

X any othermitigating, aggravating, or compelling circumstances

order to reach a just and appropriate outcome in each case.

X X X X

x

%RWK 3DUWLHYV ZLOO UHFHLYH ZULWWHQ QF
sanctions, the rationale for each and the right to appaaail.

If a Respondent has been suspended and wishes to return to campt
completing their period of suspension, the University shall notify
Complainant if a.) thes HV S R Q 1@&dd€3Mblirsturn has been approved anc
the Complainant is currently enrolled in the University.

Appeals

Either Party may appeal the decision of the Hearing Officer. All appeal
due, in writing, to the Director, or their designee, within three (3) Univel
business days following receipt tife Notice of Outcome. If a request is r
UHFHLYHG ZLWKLQ WKUHH EXVLQHVV GDV\'
final. The appeal shall consist of a plain, concise and complete written stat
outlining the basis for appeal and all relevamfbimation to substantiate tr
grounds. The appeal will be decided by a panel of three members (
University Appeal Board (UAB)The members of the appeal panel will
appointed by the Director, or their designee.

The grounds for appeal may only tvee or more of the following:

1. There was a material deviation from the producers set forth ir
applicable provisions of the Student Handbook that would significe
impact the outcome of the case or may have resulted in a diff
finding;

2. New or releant information, not available at the time of t
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Dissatisfaction with the outcome of the investigation, and failure of a par
witnessto attend or participate in the investigation or hearing process, ar
grounds for appeal.

The other Party will have an opportunity to review the appeal and may sut
written response to the appeal to the Director of Student Responsibilit
Community Standards, or designee, within three (3) University business
IROORZLQJ D 3DUW\YV UHYLHZ RI WKH DSSH
Party will be permitted.

71









paragraph.
Adam Walsh Child Protection and Safety Act

Information regeding registered sex offenders in the Statdllimfois under section 121 of

the Adam Walsh Child Protection and Safety Act of 2006 (42 U.S.C 16921) may be
obtained by clicking on the State odilinois Sex Offender Database List at
https://isp.illinois.gov/Sor/Disclaimer

Persons required to register as Sex Offenders are persons who have been charged of an
offense listed in Illinois Compiled Statutes 730 ILCS 150/2(B) and 730 ILCS 150/2(C)
when suclcharge results in one of the following:

a) A conviction for the commission of the offense or attempt to commit the offense,

b) A finding of not guilty by reason of insanity of committing the offense or attempting
to commit the offense, or

c) A finding not resultingn an acquittal at a hearing for the alleged commission or
attempted commission of the offense.

The Sex Offender Registry was created in response to the lllinois Legislature's
determination to facilitate access to publicly available information aboubmeeonvicted

of sex offenses.llinois State Policéhas not considered or assessed the specific risk of re
offense with regard to any individual prior to his or her inclusion on this Registry and has
made no determination that any individual includedhim Registry is currently dangerous.
Individuals included on the Registry are included solely by virtue of their conviction record
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MANSLAUGHTER BY
NEGLIGENCE

2021

NA
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2021 NA 0 NA NA 0
DISCIPLINARY REFERRALS:
WEAPONS:CARRYING, 2022 NA 0 NA NA 0
POSSESSING, ETC.
2023 NA 0 NA NA 0
2021 NA 0 NA NA 0
ARRESTS:
DRUG ABUSE VIOLATIONS | 2022 NA 0 NA NA 0
2023 NA 0 NA NA 0
2021 NA 0 NA NA 0
DISCIPLINARY ACTION:
DRUG ABUSE VIOLATIONS | 2022 NA 0 NA NA 0
2023 NA 0 NA NA 0
2021 NA 0 NA NA 0
ARRESTS:
LIQUOR LAW VIOLATIONS | 2022 NA 0 NA NA 0
2023 NA 0 NA NA 0
2021 NA 0 NA NA 0
DISCIPLINARY ACTION:
LIQUOR LAW VIOLATIONS | 2022 NA 0 NA NA 0
2023 NA 0 NA NA 0
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Unfounded Crimes

Crimes can only be unfounded by a sworn law enforcement agency based on crimes that
ZHUH 3IDOVH RU EDVHOHVV’

X No crimes were unfouredl in 2021

X No crimes were unfounded in 2022
X No crimes were unfounded in 28
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person; usig a vehicle for illegal transportation of liquor; drinking on a train or public
conveyance; all attempts to commit any of the aforementio(i@dinkenness and driving
under the influence are not included in this definition.)

NOTE: The above listed crime definitions from the Uniform Crime Reporting Handbook

Sex Offenses
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custody or control by cutting, tearing, breaking, marking, paintin@gwing, covering with
filth, or any other such means as may be specified by local law.

Intimidation: To unlawfully place another person in reasonable fear of bodily harm through
the use of threatening words and/or other conduct, but without displayiveppon or
subjecting the victim to actual physical attack.

Simple Assault An unlawful physical attack by one person upon another where neither the
offender displays a weapon, nor the victim suffers obvious severe or aggravated bodily
injury involving apmrent broken bones, loss of teeth, possible internal injury, severe
laceration or loss of consciousness.

If a hate crime occurs where there is an incident involving intimidation, vandalism, larceny,
simple assault or other bodily injury, the law requitest the statistic be reported as a hate
crime even though there is no requirement to report the crime classification in any other
area of the compliance document.

A hate or bias related crime is not a separate, distinct crime, but is the commission of a
ccLPLQDO RIIHQVH ZKLFK ZDV PRWLYDWHG E\ WKH RIIHQGF
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SHUVRQYY DFWV XQGHU WKH GRPHVWLF RU IDPLO\ YLRO
the crime of violence occurred.

Stalking: Engaging in a course of conduct directed at a specific person that would cause a
reasonable person:to

(1)
(2)
®3)

(4)
(5)

JHDU IRU WKH SHUVRQYV VDIHW\ RU WKH VDIHW\ RI RWK
Suffer substantial emotional distress.

For the purpose of this definition, Course of conduct means two or more acts,

including, but not limited to, acts in which the stalker dingatidirectly, or through

third parties, by any action, method device, or means follows, monitors, observes,

surveils, threatens, or communicates to or about, a person, or interferes with a
SHUVRQYV SURSHUW\ 6XEVWDQW Ldar® mdrRaRavfleih@ DO GLVW
or anguish that may, but does not necessarily, require medical or other professional
treatment or counseling. Reasonable person means a reasonable person under similar
circumstances and with similar identities to the victim.

Report the location as where a perpetrator engaged in the stalking course of conduct

or where a victim first became aware of the stalking.

Report any additional behaviors that meet the above definition of Stalking if they

occur or continue to occuftar an official intervention has been put in place,

including, but not limited to, an institutional disciplinary action or the issuance of a

no contact order, restraining order or any warning by the institution or a court.

NOTE: Additions from 2014 VAWA Negotiated Rulemaking Final Consensus Language
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Appendix B

LINKS TO ADDITIONAL RESOURCES

X 6/84TITLE IX SEXUAL HARASSMENTPOLICY
f HTTPS//SLU.POLICYSTAT.COM/POLICY/TOKEN ACCES347231AC-
92rB-4985
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Any questions about this document please contact Michael ParkiAssistant Director of
Emergency Management and Clery Compliarigaint LouisUniversity, at314.977.7129 or
michael.parkinson@sledu
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